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Big and Bright

Army MP finds rewarding career opportunities deep in
the heart of Texas as a lieutenant in the Houston PD.

ulie Zogg thrives on excitement. Dur-

ing her four years in the Army, this for-

mer sergeant launched herself from

C-130 airplanes, gained a repurtation as
a crack shot with a pistol and M-16, and was
one of the first female team leaders assigned
to the commanding general’s security detail
at her base.

So i’s no surprise that when this whirl-
wind of energy left the Army for the tranquil-
ity of civilian life, she hit a funk.

“I tried hanging up my combar boots, buc
I got bored very soon,” says Zogg, 37. “So |
joined the Reserve — a move that eventually
led 1o my career in law enforcement — for
some excitement and adventure.”

And the action hasn’t stopped during her
10-year tenure with the Houston Police
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Department. Newly promoted to
lieutenant, she started an assign-
ment with the department’s
robbery division in May.
For the previous three
years, she had served as an
administrative personnel
committee coordinator
in the departments
northern district —
managing case files
for 51 injured police
officers and aiding
their transition back to
active duty. Zogg's pri-
mary responsibilities were
maintaining contact with
wounded cops and their doctors,
keeping tabs on their conditions and
recoveries, and determining whether
they can return to the force.
“Many of the things 1 learned asan
Army team leader come into play each day,”
says the MP-turned-cop.
“Keeping track of paper-
work, maintaining open
lines of communication,
and adhering to the con-
cept of ‘team.” I'm so grate-
ful to be in a civilian job
where I can keep my mili-
tary skills sharp.”

A Texas-Sized Need
for Veterans

Are you looking for a
rewarding and meaningful
profession? Do you wanrt to
continue to be a role model
in your community? Not
quite ready to get rid of the
uniform yet? Consider a

career with the Houston PD, which employs
more than 5,300 police officers, many with
prior military experience.

The department is a paramilitary organi-
zation, so your physical fitness, marksman-
ship skills, and cool head under pressure will
be huge assets. And the pay is pretty good,
too. Academy cadets and probationary offi-
cers earn $29,164 yearly, and full-fledged
cops pull in a minimum annual salary of
$36,022. In addition, you can earn extra pay
for obtaining a college degree, being bilin-
gual, and serving in hazardous duty assign-
ments. Other perks include medical and
dental coverage, paid overtime and holidays,
college tuition reimbursement, a pension
after serving 25 years, and disability benefits.

For acceptance into the academy, you
must be between the ages of 21 and 44, have
complered 60 semester hours of college with
a 2.0 G.PA. or been honorably discharged
from the military, and pass civil service and
physical fieness exams. The academy lasts six

VISINE N ES -

Company: Houston Police Department

Founded: 1841

Headquarters: Houston, Texas

Employees: 5,300 police officers

Web site: www.houstontx.gov/police/careers.htm



; s you ab a‘&é&hmunifﬁ.‘ '
‘policing, evidence processing, and patrol |
procedures, to name a few subjects, Physical
firness, self-defense, driving, and firearms are
also heavily emphasized. For more informa-
tion, visit ftip:/www houstontx. govipelice/

careers. b,

“Military veterans are ideal employees
because they tend co be more marure,
responsible, and resourceful than others of
similar age.” says Michael Klutchka, who
works in the department’s recruiting office.
“Lieutenant Julie Zogg is a superb example
of a military-trained applicant whose carcer
is 2 testament to the opporrunities we
provide to veterans.”

“For example, we visit numerous military |

bases to participate in ACAP classes, adver-
tise in G/, fobs, and have just joined the U.S.
Army PaYS program [aimed aryoung people
yearning for quality civilian employment
when they leave the Army] as a nerworking
partner,” Klutchka continues. “We also offer
veterans five additional points on their civil
service exams if they can show they received
an honorable discharge.”
From Guarding Generals
to Chasing Crooks
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school years at Fore Sill, OK. Upon graduat-
ing in 1987, she realized she wasn't ready for |
college and craved advencure. So she decided
to “be all that she could be.”

After basic and military police training ar
Fort McClellan, Zogg actended Basic Air-

borne School ac Fort Benning for four weeks.

She then went to Frankfurt, Germany, as part
of Fifth (V) Corps. where she was assigned to
the commanding general’s security detail and
was one of its first female team leaders.

“I like to tell people that T just missed
Colin Powell, who left Fifth (V) Corps right
before I came,” Zogg says. “1 truly loved the
Army — the teamwork, camaraderie, and
physical fitness. I'm an avid runner, and 1 jog
abourt 20 miles a week, so staying in shape is
crucial for me.”

As much as she enjoyed her military
career, by 1992 she had married — co a fel-
low soldier at Frankfurt — and the couple |
decided to move to Houscon to try civilian
life. Zogg worked various banking and rerail
jobs, but within a year the boredom was sti-
fling. So she signed up wich a Reserve unit in
Huntsville, Texas, serving until 1996 and |
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carning a promotion to staff sergeant.
But her time in the Reserve satisfied more
than Zogg's adrenalin rush — it led to a

| NEW Carcer.

“A fellow reservist had applied to the
Houston Police Academy and encouraged
me to look into it,” Zogg says. “I liked what
I saw, applied, and was at the academy with-
in ayear.”

After completing the academy and her
probationary period, Zogg's first assignment
was working the nighe shift in Cencral Hous-
ton, responding to everything from domes-
tic dispuces to DWIs. After six years, she was
promoted to patrol sergeant at another dis-
trict — supervising 10 officers, reviewing pol-
icy issues, and parcicipating in car chases in
which her officers were engaged.

“Thart’s where my experience as a team
leader first helped me,” Zogg says. “I was

‘Military veterans
are ideal employees
because they tend
fo be more mature, respon-
sible, and resourceful than
others of similar age.”

— Michael Klutchka -

. responsible for the officers under me and had

to motivace them and ensure compliance
with department policies. It was very reward-
ing.”

Aftera yearas i parral sergeant, Zogg was
assigned to her position as an administrative
personnel committee coordinator.

Zogg’s Advice:

Although she wouldn't change anything
about her transition, Zogg does have one
regree: “When I came our in 1992, there
weren't as many resources to help with the
transition experience. So, being eager to
work, [ took the first job I could ger.”

“Think very hard about whether you
want to leave the military,” she continues.
“Uncle Sam really takes cares of you, butasa
civilian you're on your own. But if you do
decide to get out, figure our what you want
to do, thoroughly research that indusery, and |
make up your mind to do your very best.”
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